
Amendment to the Substitute for Item # 22-0163 – Ordinance Amendment to the Forest Preserve 

District Code of Ethical Conduct 

 

Sponsored by Commissioner Larry Suffredin 

 

Page 8: D. Receiving and Soliciting Gifts and Favors. 

No Prohibited Source shall intentionally offer or make a Gift that violates this Section. 

 

Page 11: F. Use of Disclosure of Confidential Information. 

F. Use or Disclosure of Confidential Information. No Official or Employee shall use or 

disclose confidential information gained in the course of or by reason of their position or 

employment, other than:  

1. In the performance of his their Official duties;  

 

Page 12: G. Conflicts of Interest. 

 

3. Any Official or Appointee who has a conflict of interest or potential conflict of interest 

as described by subsection 1. Above, whether that conflict involves a matter that is 

pending before the Board or Council, or may come before the Board or Council, even 

if that conflict does not involve a contract or transaction, shall disclose the conflict of 

interest and the nature and extent of the interest to the Board Secretary or applicable 

secretary responsible for keeping any meeting minutes as soon as the Official or 

Appointee becomes aware of such conflict and shall not take any action or make any 

decisions regarding that particular matter. An Official or Appointee shall vote present 

on any matter in which they may have a conflict of interest and shall also notify the 

Board Secretary or applicable secretary responsible for keeping any meeting minutes  

of such conflict of interest within 24 hours of introduction of any ordinance, resolution, 

contract, order, administrative action or other matter before the Official or Appointee, 

or as soon thereafter as the Official or Appointee is or should be aware of such conflict 

of interest. Such disclosures shall be available for public inspection and copying 

immediately upon request.  

 

Page 13: I. Post-Employment Restrictions. 

 

2. No former Official, Employee, or Appointee may shall, for a period of 364 calendar days 

following the termination of the Official's or Employee's term of office or employment, assist or 

represent any Person in any business transaction involving the District, if the Official, Employee, 

or Appointee participated personally and substantially in that transaction during their term of 

office or employment. 


